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Why are we doing the Rainbow Flag Award?

The Rainbow Flag Award is a framework to support schools and colleges to take a positive 
approach to LGBTQ+ inclusion, and there are multiple reasons for ensuring settings are 
LGBTQ+ inclusive: there is a legal responsibility, Ofsted, and a moral responsibility.

It is not a legal requirement to do the Rainbow Flag Award. However we 

are doing it as we believe it is the right thing to do because it will the 

support the school in :

•Eliminating discrimination, harassment, victimisation and other 

conduct prohibited by the Equality Act 

•Advancing equality of opportunity between people who share a 

protected characteristic and people who do not share it

•Fostering good relations across all protected characteristics



Why are we doing the Rainbow Flag Award?

“We are offering fully funded opportunities for schools in West Sussex 
to complete The Rainbow Flag Award in January 2025. 
The award encourages a whole school approach to LGBT+ inclusion, 
focuses on positive LGBT+ visibility and helps develop strategies to 
effectively challenge LGBT+phobic bullying. Committing your school to 
the Rainbow Flag Award is a commitment to improve the lives of all 
the young people that you work with, as well as the LGBT+ young 
people in your care, those from LGBT+ families, and LGBT+ staff 
members.”

Vik Machin, Schools and Colleges Mental Health and Emotional 
Wellbeing Advisor Education & Skills | Children, Young People and 
Learning | West Sussex County Council



Equality Act 2010  

• Applies to all maintained and independent 
schools including academies

• Sexual orientation and gender 
reassignment (trans identities) are 
protected characteristics

• Its is unlawful to discriminate against 
people who identify with any of the 
protected characteristics 

• There is an argument that if LGBT+ people 
feel unsafe and uncared for in a school, this 
is indirect discrimination 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf


Protected Characteristics
Types of discrimination ('protected characteristics')
It is against the law to discriminate against anyone because of:
• Age: Discrimination based on a person's age. 
• Disability: Discrimination based on a physical/mental impairment that has a substantial and long-

term effect on a person's ability to carry out normal day-to-day activities. 
• Gender Reassignment: Discrimination based on a person's gender reassignment, including 

proposing to undergo, undergoing, or having undergone a process to reassign their sex. 
• Marriage and Civil Partnership: Discrimination based on a person's marital or civil partnership status. 

• Pregnancy and Maternity: Discrimination based on a person's pregnancy or maternity. 
• Race: Discrimination based on a person's ethnic origin, nationality, or colour. 
• Religion or Belief: Discrimination based on a person's religious belief or lack thereof, or any other 

belief. 
• Sex: Discrimination based on a person's sex.
• Sexual Orientation: Discrimination based on a person's sexual orientation (heterosexual, 

homosexual, or bisexual). 
https://www.gov.uk/discrimination-your-rights

https://www.gov.uk/discrimination-your-rights


Public Sector Equality Duty

• Applicable to all maintained schools including academies 
• Compliance with the equality duty is a legal requirement and are central to the 

OFSTED inspection framework

https://www.equalityhumanrights.com/sites/default/files/psed_guide_for_schools_in_england.pdf

• The duty has three elements
• Eliminate discrimination, harassment, 

victimization and other conduct prohibited 
by the Equality Act

• Advance equality of opportunity between 
people who share a protected characteristic 
and people who do not share it

• Foster good relations across all protected 
characteristics

https://www.equalityhumanrights.com/sites/default/files/psed_guide_for_schools_in_england.pdf


205. A child…being [LGB]is not in itself an inherent risk 
factor for harm, however they can sometimes be 
targeted by other children…

209. Risk can be compounded where children lack 
trusted adults with whom they can be open. It is 
therefore vital that staff endeavor to reduce the 
additional barriers faced and create a culture where 
they can speak out or share their concerns with 
members of staff.

Please note that the points in this guidance that refer to 
supporting trans, non-binary, and exploring young people 
signpost you to the draft guidance the government released for 
consultation. As this guidance is draft, it should not be 
implemented. 

https://assets.publishing.service.gov.uk/media/6650a1967b792ffff71a83e8/Keeping_children_safe_in_education_2024.pdf

Keeping Children Safe in Education 

https://assets.publishing.service.gov.uk/media/6650a1967b792ffff71a83e8/Keeping_children_safe_in_education_2024.pdf


RSE 
36. … schools should ensure that the needs of all pupils are appropriately met, and that all pupils 
understand the importance of equality and respect. Schools must ensure that they comply with 
the relevant provisions of the Equality Act 2010, … under which sexual orientation and gender 
reassignment are amongst the protected characteristics

37. ... At the point at which schools consider it appropriate to teach their pupils about LGBT, they 
should ensure that this content is fully integrated into their programmes of study for this area of 
the curriculum rather than delivered as a stand- alone unit or lesson. Schools are free to determine 
how they do this, and we expect all pupils to have been taught LGBT content at a timely point as 
part of this area of the curriculum. 

59. … Families of many forms provide a nurturing environment for children. (Families can include for 
example, … LGBT parents, …) Care needs to be taken to ensure that there is no stigmatisation of 
children based on their home circumstances and needs, to reflect sensitively that some children 
may have a different structure of support around them…

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/805781/Relationships_Education__Relationships_an
d_Sex_Education__RSE__and_Health_Education.pdf

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/805781/Relationships_Education__Relationships_and_Sex_Education__RSE__and_Health_Education.pdf


The schools inspection handbook states that schools should ensure “an inclusive 
environment that meets the needs of all pupils, irrespective of age, disability, gender 
reassignment, race, religion or belief, sex or sexual orientation, and where no 
discrimination exists, for example in respect of wider opportunities for pupils”.

https://www.gov.uk/government/publications/school-inspection-handbook-eif/school-inspection-handbook-for-september-2023-

Ofsted



Moral Obligation?

Growing Up LGBT+ (2021)  taken from research of 
children 11+  

• 48% of 11+ pupils interviewed in the Just like us research survey,  stated they 
have had little to zero positive messaging about being LGBT+ at school in the 
last 12 months. 

• Only half (49%) of LGBT+ pupils (11+)  who have 'never' had positive 
messages feel safe at school on a daily basis; this increased to 58% with 'few' 
positive messages and increases again to 68% with 'strong' positive 
messages.

https://www.justlikeus.org/blog/2021/11/25/research-report-growing-up-lgbt-bullying/?gclid=CjwKCAjwx_eiBhBGEiwA15gLN-
Y08u3meVHgaUB8pNoDFq8zRYfA7W_FmHtL9bO-v8_-TiaESS3UMxoC5eMQAvD_BwE

https://www.justlikeus.org/blog/2021/11/25/research-report-growing-up-lgbt-bullying/?gclid=CjwKCAjwx_eiBhBGEiwA15gLN-Y08u3meVHgaUB8pNoDFq8zRYfA7W_FmHtL9bO-v8_-TiaESS3UMxoC5eMQAvD_BwE


Moral Obligation?
Predictors of self-harm and suicide in LGBT youth: The role of gender, socio-economic 
status, bullying and school experience (2023)

• Trans adolescents, compared with non-trans young people, were almost four times more likely 
to report self-harm, over three times more likely to report suicidal ideation, and two and a half 
times more likely to report an attempted suicide. 

• Compared with those who identified as male/female, adolescents who identified as non-
binary were four times more likely to self harm, twice as likely to report suicidal ideation and 
20% more likely to report attempting suicide 

• In terms of protective factors, adolescents who reported a more positive school experience 
were 40% less likely to report self harm or attempted suicide, and 65% less likely to report 
suicide ideation

• 'It is important for schools and colleges to be aware that teaching about LGBT people, families 
and relationships and tackling [LGBTphobic] bullying needs to be accompanied with fostering 
an atmosphere of inclusivity, so that all LGBT young people feel safe and enjoy being at school 
and college.'

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC10017085/

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC10017085/


Moral Obligation?
Understanding How School-Based Interventions Can Tackle LGBTQ+ Youth Mental Health 
Inequality: A Realist Approach (2023)

• Globally, research indicates that LGBTQ+ young people have elevated rates of poor mental 
health in comparison with their cisgender heterosexual peers.

• The school environment is a major risk factor and is consistently associated with negative 
mental health outcomes for LGBTQ+ young people.

• We found that context factors such as a ‘whole-school approach’ and ‘collaborative 
leadership’ were crucial to the delivery of successful interventions.

• Our theory posits three causal pathways that might improve mental health: (1) interventions 
that promote LGBTQ+ visibility and facilitate usualising, school belonging, and recognition; (2) 
interventions for talking and support that develop safety and coping; and (3) interventions 
that address institutional school culture (staff training and inclusion polices) that foster school 
belonging, empowerment, recognition, and safety. Our theoretical model suggests that 
providing a school environment that affirms and usualises LGBTQ+ identities and promotes 
school safety and belonging can improve mental health outcomes for LGBTQ+ pupils.

https://www.mdpi.com/1660-4601/20/5/4274
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Any questions?


